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From Theory to Practice: Change through Drama Workshop
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from Theory to Practice: Change through Drama Workshop
Josh: Hello Manuel!
Manuel: (raising his face from the book he was reading) Hi!

Josh: (in a low tone) something has been disturbing me.
Manuel: And what is that?

Josh: I had recently secured some part-time job but unfortunately, I lost it today.

Manuel: why? What transpired?

Josh: I was working on the weekend shift at local car wash with other nine students from the neighborhood. The shift administrator was to train me on the car wash equipment; I was the only black in the group.

Manuel: Were you laid off because of your color? The Ontario Human Rights Commission states that it is a public policy in Ontario to recognize the inherent dignity and worth of every person and to provide for equal rights and opportunities without discrimination.
Josh: On the first day, the shift supervisor only gave me a few minutes of guidelines about the equipment. I sought to watch what others were doing but when I asked questions, they were not helpful either. 
Manuel: That was an awful experience; getting into a job where no one is ready to help you.
Josh: Wait! That is not where the issue is. Over the next few weekends, I concentrated on my work but because of certain events, I increasingly began to stay by myself. A few co-workers invited me to join their little group for lunch or breaks, but others time and again cracked ethnic and racial jokes, often within hearing of the manager, but he did not do anything. 
Manuel: Every person in Ontario has a right to be free from racial discrimination and harassment in the social areas of employment, services, goods, facilities, housing accommodation, contracts, and membership in trade and vocational associations (Eberlee and Hill, 1964).
Josh: One day I overheard the manager say that Black people were responsible for increased violence in the area. This statement encouraged some workers, who had previously taken lunch with me, to tell a couple of jokes about Black people. When they looked at me as they told their jokes, I got up and walked away. I felt threatened and scorned because of my color but I did not yield; I continued working.
Manuel: (worried and concerned) Did you know you could sue for such behavior towards you? The human rights commission requires any employer to create an environment devoid of such discriminatory instances for all the workers.
Josh: Yesterday, a section of the car wash equipment broke down because someone had left the system to overheat. I had worked on that section until my break, when a co-worker took over. The system had broken down at some point after that.
Manuel: And they put it on you?

Josh: The shift manager was furious and accused me of carelessness.  Although I insisted that the equipment malfunction was not my fault, the shift manager fired me. I believe I was treated in that manner because I am Black, while the other employees and the manager are White.

Manuel: I think learning about the code of freedom from discrimination  from the Ontario Human Rights Commission will help you know your rights and maybe stop or sue anyone who does that to you again in future. The Code protects people from discrimination in particular circumstances. You have the right to be free from discrimination in five parts of society – called social areas. The five social areas are housing, employment, services, unions and vocational associations (Ontario Human Rights Commission, 2001).
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